Percentage

QUALITY OF LIFE
Health Care Options

60

EXCELLENT GOOD FAIR POOR NO OPINION

B High School Seniors B City/Gov't Employees @ Other/Citizen




Percentage

QUALITY OF LIFE
Technology Services

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

QUALITY OF LIFE
Recreational Activities

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

QUALITY OF LIFE
Lodging

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

50

40

30

20

10

QUALITY OF LIFE
Tourist Attractions

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

QUALITY OF LIFE
Types of Restaurants

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

50

40

30

20

10

QUALITY OF LIFE
Retail Shopping

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

QUALITY OF LIFE
Safety and Security

EXCELLENT

GOOD FAIR POOR

W High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

QUALITY OF LIFE
Law Enforcement

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

70+

60 |

50

N
o
\

30

20—

10

QUALITY OF LIFE
Fire Protection Services

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

QUALITY OF LIFE
Emergency Services

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

QUALITY OF LIFE
Environmental Protection

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

QUALITY OF LIFE
Job Availability

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

QUALITY OF LIFE
People Availability for Work

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

50

40

30

20

10

QUALITY OF LIFE
Diversity

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

QUALITY OF LIFE
Child Care Services

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

QUALITY OF LIFE
Youth Activities

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

QUALITY OF LIFE
Arts & Culture

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

50

40

30

20

10

QUALITY OF LIFE
Beautification

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

50

40

30

20

10

QUALITY OF LIFE
Social Events

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

70+

60 |
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N
o
\
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10

QUALITY OF LIFE
Education

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

70+

60 |

50

N
o
\
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20—

10

QUALITY OF LIFE
Faith-Based Organizations

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

QUALITY OF LIFE
Non-Profit Community Organizations

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

QUALITY OF LIFE
Volunteerism

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

COMMUNITIES
Strong Sense of Place

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

COMMUNITIES
Distinctive, Attractive Communities

EXCELLENT

GOOD FAIR POOR

m High School Seniors m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

60

COMMUNITIES
Respectful Community Character

EXCELLENT

GOOD FAIR POOR

m High School Seniors m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

60

50

40

30

20

10

COMMUNITIES
Community Collaboration

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

50

40

30

20

10

COMMUNITIES
Civic Places

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

COMMUNITIES
Walkable Neighborhoods

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

COMMUNITIES
Open Space Areas

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

COMMUNITIES
Historic Resources

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

COMMUNITIES
Parking Standards

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

COMMUNITIES
Protection of Natural Resources

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

40—
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COMMUNITIES
Forests

EXCELLENT

GOOD FAIR POOR

m High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage
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HOUSING
New Housing

EXCELLENT

GOOD FAIR POOR

m High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40
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20—

10

HOUSING
Gated Housing Developments

EXCELLENT GOOD FAIR POOR NO OPINION

B High School Seniors m City/Gov't Employees @ Other/Citizen




Percentage

50

40

30

20—

10

HOUSING
Housing Affordability

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

HOUSING
Housing Availability

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

HOUSING
Neighborhood Homes

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

HOUSING
Range of Housing Opportunities

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

HOUSING
Senior Living Options

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

40

30

20

10

HOUSING
Planned Unit Development

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

TRANSPORTATION
Bicycle/Multi-Use Trail Facilities

EXCELLENT GOOD FAIR POOR NO OPINION

B High School Seniors m City/Gov't Employees @ Other/Citizen




Percentage

50

40

30

20—

10

TRANSPORTATION
Commercial Air Services

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

60

50

40

30

20

10

TRANSPORTATION
Interstate Highway Access

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

TRANSPORTATION
Options for Getting Around

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

50

40

30

20—

10

TRANSPORTATION
Connectivity & Circulation

EXCELLENT

GOOD FAIR POOR

B High School Seniors m City/Gov't Employees @ Other/Citizen

NO OPINION




Percentage

40—

30—

20

10

Small Business Development & Support

FINANCES

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

FINANCES

Coordinate Public Investment

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

FINANCES
Micro Business Loans

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

FINANCES
Business Diversity

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE
Government Leadership

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

Decisions Predictable, Fair & Cost Effective

MUNICIPAL PROFILE

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

40—

30—

20

10

MUNICIPAL PROFILE

Building & Development Codes

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE
Public Involvement

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

40—

30—

20

10

MUNICIPAL PROFILE
Business Friendly

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE
Regional Cooperation

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

60 —

50—

40-

30

20—

10

MUNICIPAL PROFILE
Condition of Buildings

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

Land Use, Zoning & Subdivisions

MUNICIPAL PROFILE

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE

Infrastructure to Support Growth

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE
Landscapes

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

60 —

50—

40-

30

20—

10

MUNICIPAL PROFILE
Street Quality

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE
Street Patterns

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE
Live-Work Districts

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE

Efficient Infrastructure Design

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

Utilities (Water, Sewage, Gas, Electricity)

MUNICIPAL PROFILE

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

50

40

30—

20—

10

MUNICIPAL PROFILE
Downtown Development

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




Percentage

60 —

50—

40-

30

20—

10

MUNICIPAL PROFILE
Regional Development

EXCELLENT

GOOD

FAIR POOR

m City/Gov't Employees m Other/Citizen

NO OPINION




