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Title VI Non-Discrimination Agreement
lowa Department of Transportation SLHOR 1AID - ABAIFOZY
and

The Gity of Fort Dodge, Towa.

é@%lew& Department of Transportation
) Form 131024 (07-12)

Agency Information
Name and fitie of adminstrative head:

Name: Matt Bemrich Title: Mayor

Address:819 1st Ave 8

City:Fort Dodge State:IA  ZIP Code: 50501 County: Webster
Phone/FAX:515-573-7144 Email: mattb@bemrich.com

Name and title of designated Title VI coordinator:

Name: Amanda L. Holmes Title: HR/EEO Specialist

Address:819 Ist Ave §

City:Fort Dodge State:JA_ ZIP Code: 50501 County: Webster
Phone/FAX:515-576-2201 Email:ahohnes@fortdodgeiowa.org

*If the Title VI coordinator changes, please contact the lowa DOT Title VI specialist,

Title VI Program

L Organization and staffing
Pursuant to 23 C.F.R. § 200, the City of Fort Dadge
has appointed a Title VI coordinator identified above, who is responsible for implementing and
monitoring the local public agency’s (LPA's) Title VI pragram per this agreement, and is the
representative for issues and actions pertaining to this agreement. The LPA will provide the lowa
Department of Transportation with a copy of the LPA's organizational chart that illustrates the level
and placement of the Title VI coordinator.

The LPA will notify the lowa DOT in writing of any changes to the LPA'’s organization chart, Title VI
coordinator or Title VI coordinator contact information.

Il Assurances required

Pursuant to 49 C.F.R. § 21.7, every application for federal financial assistance or continuing federal
financial assistance must provide a statement of assurance and give reasonable guarantee that the
program is (or, In the case of a new pragram, will be) conducted in compliance with all requirements
imposed by or pursuant to 49 G.F.R. § 21 (Nondiscrimination in Federally Assisted Programs of the
Depariment of Transportation — Effectuation of Title VI of the Clvil Rights Act of 1864). Fully
executed standard DOT Assurances (including Appendices A, B and C) are attached to this
agreement.
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.  Implementation procadures
This agreement shall serve as the LPA's Title VI plan pursuant to 23 C.F.R. § 200 and 48 C.F.R. § 21.
For the purpose of this agreement, "federal assistance” shall include all of the following.

-

The LPA shall;
1.

10.

Grants and loans of federal funds,

The grant or donation of faderal property and/or Interest In proparty,

The detail of federal personnal,

The gale and lease of, and permission to use {on other than a casual or transient basis),
federal property or any Interest In such proparty without consideration or at & nominal
congideration, or at a consideration that is reduced for the purpoge of assisling the LPA, or
In recognition of the public interast fo be served by such sale or lease lo the LPA,

Any federal agreement, arrangement or other contract that has as one of Its purposes the
provision of assistance.

lesue a policy statement, signed by the head of the LPA, which expresses its commitment to
the nondiscrimination provisions of Title VI. The policy statement shall be circulated
throughoul tha LPA's organization and fo the public. Such information shall be published
where appropriate in Janguages olher than English.

Take affirmative action to ¢orrect any deflciencles found by the lowa DOT, Federal Highway
Adminietration or U.8. Department of Transportation (USDOT) within a reasonable time
period, not lo exceed B0 days, to implement Title VI sompliance ih accordance with this
agreement, The head of the LPA shall be held responsible for implementing Title VI
requirements,

Deslgnate & Title VI coordinator who has a responsible position in the organization and easy
accest to the head of the LPA, The coordinator shall ba responsible for implementing and
monitaring TiHle VI activities and preparing required repoiis.

Davelop and implement a public involvement plan that Includes lowsincome and minority
community outresch and ensures those persons who are limitec-English proficient (LEP)
can access sarvices,

Process complaints of discrimination conslstent with the provisions contained In this
agreement. Investigations shall be conducted by civil rights personnel trained in
discrimination complaint investigations. ldentify each complainant by race, color, national
arigin or gander, the nature of the complaint, date the complaint was filed, date the
invastigation was complsted, disposition, date of disposition, and other pertinent
information. A copy of the complaint, together with a copy of the LPA’s raport of
investigation, shall be forwarded to the lowa DOT's civil rights coordinator within 80 days of
the date the complaint was received by the LPA, '

Collect statistical data (race, color, national origin, age, gender, disability, LEP and income of
populations In service area) of participants in, and bensficiaries of, the programs and
activities conducted by the LPA.

Conduct Title VI self-assessment of the LPA’s program areas and activities, and of second-
tier sub-reclplents, aontractor/consultant program areas and aativities. Where applicable,
revise policies, procedures and diractives o include Titls VI requirements. Ensure that
programs, pailoles, and other activities do not have disproportionate adverse effects on
minority and low-income populations,

Canduct fraining programs on Tiile Vi and related statutes.

Prepare & yearly report of Title VI accomplishments and changes to the program covering
the prior year, and identify goals and objeclives for the coming year.

[+ Annual work plan: Outline Title Vi monltoring and review activities planned for the
coming year, and Indicate a target date for completion,
O Accomplishment report: List major accomplishments made regarding Title VI

activities, Include instances where Title Vi issues were identified and discrimination
was prevented, indicate activifiss and efforte the Title V! coordinator and program
area personnel have undertaken In monitoring Title Vi, Include a description of the
scope and conolusions of any speclal Internal and external reviews conducted by
the Title VI coordinator. List any major problem{s) identlified and corractive action{s)
taken, Include a summary and atatus report on any Title VI complaints filed with the
LPA. Include & fisting of complalnts received against second-tier sub-recipients, if
any, as weil as a surmmary of complaints and actions taken.

Inclide Tille VI compliant language in all contracts to second-tier sub-recipients,
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V.

Discrimination complaint procedures - allngations of discrimination in federally
assisted programs or activitles

The LPA adapts the following discrimination complaint procedures for complaints relating to
tederally agsisted fransportalion-refated programs or activities,

FIiInP a discrimination complaint: Any person who believes that he or she, or any class of
Individuals, or in connaction with any dlsadvant_tli_?ad business enterprise, has hean or is
being subjected to disorimination prohiblted by Title VI of the Civil Rights Act of 1964,

42 U.5.C, § 20004, the Americane with Disabllities Act of 1990, 42 U.S.C. §8§ 12101 ef seq.;
Section 504 of the Rehabilltation Act of 1973, 20 U.S.C. gg 701 et seq.; and the Civil Rights
Restoration Act of 1987, Pub, L. No, 100-259, 102 Stat. ,

Any Individual wishirlljg to file a discrimination complaint must be given the o fion to file the
complaint with the LPA, or directly with the Jowa DOT, FHWA, USDOT and U.S. Department
of Justice . Complaints may be filed with all agencies simultaneocusly.

No indlvidual or agency shall refuse servics, discharge or retaliste In any manner against
any persons because that individual has filed a discrimination complaint, instituted any
proceeding related to a discrimination complaint, testifiad, or |s about to testify, in any

roceeding or investigation refated to a discrimination complaint, or has provided
nformation or assisted in an investigation.

Complaint fillng time-frame: A diserimination complaint must ba flled within 180 calendar
days of ane of the following, o
a The alleged act of discrimination.
b Date when the Person(s) became aware of the alleged discrimination
c Date on which the conduict was discontinued, if there has baan a continuing
course of conduct.

The LPA or their designee may extend the time for flling or waive the time limit in the interest
of justice, speclying In writing the reagon for so doing. :

Conlents of a complaint: A discrimination complaint must be written. The document must
cohtain the following infarmetion,

g) The complainant's name and address, or olher means by which the
complainant may be contactad,

b) Identification of individuel(s) or organization(s) responsible for the allaged
discrimination.

o}] A description of the complainant's allagations, which must include enough
detall to defermine if the LPA has jurisdiction over the complalnt and if the
complaint wes filed timely.

d) Specific prohibited bases of allsged discrimination (i.s., race, color, gender,
elc)

&) Apparent merit of the complaint.

f) The gomplainant's signeture or signature of his/her authorized
reprasentative.

Ini the event that & person makes a verba) complaint of discrimination to an officer or
amployee of the LPA, the complalnant shall be interviewed by the LPA’s Titls VI coordinator.
If necessary, the Title VI coordinator will assist the complainant in reducing the complaint fo
writing and then submit the written version of the complaint to the person for signature,

Complalnts apainst the LPA: Any complaints recéived against the LPA shoutd immediately
be forwarded to the lowa DOT for investigation. The LPA shall not investigate any complaint
In which it has been named in the complaint. The contact information for the lowa DOT's
Title Vi program is:

lowa Department of Transportalion

Otiice of Employee Services — Civil Rights
800 Lincoin Wa

Ames, lowa 50010

515-239-1422

515-817-8802 {fax)
dal.civilighls@dot.lowa.gov
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Notice of Receipt: All complaints shall be referred to the LPA's Title VI coordinator for review
and action. Within 10 days of receipt of the discrimination complaint, the coordinator shall Issue
an inifiel written Notice of Receipt that:
a) Acknowledges receipt of the discrimination complaint,
b) Advises the complalnant of hisfher right to seek represantation by an attorney or
other individuel of his or her cholce in the discrivination cornplaint process.
6) Contains a list of each issue raised in the discrimination complaind,
d} Advises the complainant of the timeframes for processing the discrimination
complelnt and providing a determination.
e) Advises the complainant of other avenues of redress of thelr complaint, including
the lowa DOT, FHWA, USDOT and USDOJ.

Notiflcation of the lowa BOT of a complaint: The LPA shall advise the Jowa DOT within 10
business days of recelpt of the complaint. Generally, the following Information wilf be Included In
avety nolification to the lowa DOT,

a) Name, address and phona number of the complainant.

t) Neme(s) sand address(es) of alleged discriminating official(s).

c) Basis of complaint {l.e., race, color, national origin, gender).

d Date of alleged discriminatory aot{s).

Q) Dats of complaint received by the LPA.

j] A statement of the complaint.

g) Other agencies (slate, local or federal) where the complaint has bean filad.

h) An explanation of tha actions the LPA has taken or proposed fo resolve the

issue identified in the complaint,

Processing a complaint and ime-frame: The total time allowed for pracessing the
discrimination compiaint is 90 calsndar days from the date the complaint was flled. Thera i& no
axtension avaftable at this level. This Bme-frame Includes 60 calendar daye atihe LPA fovel and
30 days for review at the state leve), If neaded.

If the complainant elects to flis a complaint with both the LPA and lowa DOT, the complainant
shall be informed that the LPA has 90 calendar days to process the discrimination complaint and
the lowa DOT shall not Investigate the complaint uniil the 90 calendar-dey period has explred.

Immediately after issuance of the Notice of Receipt to the complainant (step four), the LPA's Titls
Vi coordinator shall either begin the factfinding or investigation of the discrimination complaint,
or arrange i have an investigation conducted,

Based on the Information obtalned during that investigation, the coordinator shall render a
recommendation for action in a Report of Findings to the head of the LPA. ’

Alternative dispute resolution/mediation process: The complainant must be given an
invitation to parficipate In madiation to resolve the complalnt by Informal means. The LPA’s Title
VI coordinator shall include an invitation to mediation with the Nofics of Receipt, offering the
opporfunity to use the alterative dispute resolution/medistion process.

If the complalnt selects mediation, it allows disputes fo be resolved In a leys adversarial manner.
With mediafioh, a neutral party assists iwo opposing parties in a dispute come to an agresment
to resolve their issue. The mediatar does nof function as a judge or arblter, but simply helps the
parties resolva the digpule themselves.

Upon recelving a request to medlate, the LPA’s Title Vi coordinator shall identify or designate a
mediator who must be a neutral and Impartial third parly. The mediater must bs a person
acceptable to all parties and who wilf assist the parties in resolving their disputes,

if the complainant chooses to partioipate in mediation, she or he or the designee muet respond in
writing within 10 calendar days of the date of ihe Invitation. This writteh acceptance must he
dated and signed by the complainant and must also include the reliaf sought.
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10.

1.

12,

After madiatien is arranged, a written confirmation identifying the date, fime and Jocation of
the mediafion conference shall be sent to both parties, If possible, the mediation process
sheuld ba complated within 30 calendar days of receipt of the discrimination complaint. This
will aesist in kegping within the 90 calendar-day time-frame of the written Notice of Final
Action if the mediation is not successful, '

I resolution is reached under mediation, the agreement shall be in writing. A copy of the
signed agreement shall be sent to the iawa DOT's Title VI program coordinator. If an
agreament is reached, but a party to it belleves his/her agreement has been breached, the
non-breaching party may fils enother complaint, If the parties do not reach resolufion under
mediation, the LPA's Title VI coordinator shall continue with the investigation.

Notlce of Final Actlon: A written Notice of Final Action shall be providad to the complainant
within 80 days of the date the disarimination complaint was fited. It shall contain;
a) A statement regarding the disposition of each Issue ldentified in the
discrimination complaint and reason for the determination,
b} A copy of the mediatlon agresmant, If the discrimination complaint was
resolved by mediation,
] A nolice that the complainant has the right to file g complaint with the lowa
DOT, FHWA, USDOT or USDOJ within 30 aalendar days after the Notice of
Final Action, if she or he Is dissatisfied with the fingl action on the
disctimination complaint,

The LPA’s Title VI coordinater shall provide the lowa DOT's Titla Vi prograrm coordingtor with
a copy of this declsfon, as well as a summary of findinge upcn complation of the
investigation. Should deficiencies be noted in the implementation of thess discrimination
compleint procedures by the LPA, the lowa DOT's Title VI program coordinator will work In
conjunction with the LPA’s Title VI coordinator to review the information and/or provide
technical assistance In the discrimination complaint process, mediation provess, andfor
investigation.

Corrective antlon: if diserimination is found through the process of a complaint
Investigation, the respondent shall be requested to voluntarily comply with corrective
agtion(s) or a concilistion agreament to correct the discrimination,

Confidentiality: LPA and lowa DOT Title VI program coordinators are required fo keep the
following information confldential to the maximum extent possible, consistent with applicable
law and fair determination of the discrimination complaint.

a) The fact that the discrimination complaint has been filed.

b) The identity of the complainant(s).

] The ldentity of individual respondents to the allegations,

d) The identity of any person(s) wha furnished information relative fo. or

assisting in, a complaint investigation.

Record keaping: The LPA’s Title VI coordinator shall malntsin o log of compiaints filed that
alleged discrimination. The log must Include;

a) The name and address of the complalnant.

b) Basis of discrimination complaint.

¢} Description of complaint,

d) Date filed.

€} Disposition and date.

f) Any other pertinent information,

Al records regarding discrimination complaints and actions taken on diseriminatian

complaints must be maintainad for a period of not less than three years from the final date of
rasolution of the compiaint.
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IOWA DEPARTMENT OF TRANSPORTATION

Sanctions

In the event the LPA fails or refuses to comply with the terms of this agreement, the lowa DOT may take
any or all of the following actions.

a) Cancel, terminate or suspend this agreement in whole or in patt,

b) Refrain from extending any further assistance to the LPA under the program from which the
failure or refusal occurred, until satisfactory assurance of future compliance has been received
from the LPA,

c) Take such other action that may be deemed appropriate under the circumstances, until

compliance or remedial action has been accomplished by the LPA.
d) Refer the case to the USDOJ for appropriate legal proceedings.

(NAME OF LPA)G’IA)LUOG Ror Ny gﬂ

-

Signature

' U D‘ I EA "-’U Signature
unkiay, todindle ot Pernch , Mayor

Date

//,; - 5-2017

/ Date
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Title VI Non-discrimination Policy Statement

The City of Fort Dodge, lowa - herelnafter referred to as the LPA,
hereby assures that no peraon shall on the grounds of rage, color, national origin, gender, age or disability, as
provided by Title Vi of the Clvi! Rights Act of 1984, 42 U.S.G, §2000d, and the Civil Rights Restoration Act of
1987, Pub. L. No. 100258, 102 Stat. 28, be excluded from participation in, be denfed the benefils of or be
otherwise subjected to diserimination under any program or activity recelving federal financlal asslstance, The
LPA further assures every effort will be made to ensure nondiscrimination in ail of its programs and actlvities,
regardiess of whether those programs and activities are federally funded.

Itis the policy of the LPA fo comply with Title I of the Givii Rights Act of 1984; Title VIl of the Civll Rights Act of
1984, 42 U,8.C. § 2000a; Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-8107: Uniform Relocation
Assistance and Real Property Acquisition Policles Act of 1970, 42 U.S.C. §§ 4601-4665; 1973 Federal Ald
Highway Act, 23 U.S.C. § 324; Title IX of the Education Amendments of 1972, Pub. L. No. 02-318, 86 Stat, 235;
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. 8§ 701 ot se; Civil Rights Restoration Act of 1887, Pub.
L. No. 100-269, 102 Stet. 23; Americans with Disabllities Act of 1080, 42 U.5.C. §§ 12101 of saq.; Title VIll of the
Clvil Rights Act 1968, 42 U.8.C. §§ 3601-3631; Exec. Order No, 12898, 59 Fad. Reg. 7629 (1964) (Federa
Actions fo Address Envirenmental Justice in Minority Papulations and Low-Incoms Populations): and Exec. Order
Ne. 13186, 85 Fed. Reg. 50121 {2000) {Improving Access to Services for Persons with Limited English
Proficiancy).

The Clvil Rights Restaration Act of 1887, Pub, L. No, 100-259, 102 Stat, 28, broadaned the scope of Title Vi
covarage by expanding the definition of terms *programs or activities” to include all programs or activities of
federal-ald recipients, subrecipients and contractors/consultants, regardless of whether such programs and
activities are federally assistod.

Pursuant to the requirements of Section 504 of the Rehabilitation Act of 1973, Pub, L. No. 83-112, 87 Stal.
356, the LPA hereby gives assurance that no qualified disablad person shall, solely by reason of disabillly, be
excluded from participation In, be denled the benefits of or otherwise be sublected to discrimination, including
dlserimination In employment, uncler any program or activily that receives or benefits from this fetieral
finenclal assistance,

The LPA also assures that avery effort will be meds 1o prevent discrimination through the impacts of its
programs, policies and activities on minority and low-hicome populations. In addition, the LPA will take
reasonable steps to provide meaningful access 1o services for persons with LEP. The LPA will, where naceasary
and appropriate, revise, update and incorporate nondiscrinination requirements into appropriate manuals,
directives and regulations,

In the event the LPA distributes federal-aid funds to a second-lier subrecipiant, the LPA will include Titie VI
language in all writien agreements,

The LPA's Title VI Compliance Officer » Is responsible for Initlating and monitoring
Title VI acfivities, preparing reports and performing ather regponsibilities, as raquired by 28 C.F.R, § 200 and 49
CFR §21.

Slgnature

a
Printed Name and ‘Tifla 7 3

N-5-20177

Date
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