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COLLECTIVE BARGAINING AGREEMENT BETWEEN THE

CITY OF FORT DODGE, IOWA
AND
PUBLIC PROFESSIONAL AND MAINTENANCE EMPLOYEES
LOCAL UNION NO. 2003, IUPAT

ARTICLE 1
PREAMBLE

Section 1.  This Agreement is executed by the City of Fort Dodge, lowa, hereinafter
termed "Employer" or the "City," and Public Professional and Maintenance Employees Local Union
2003, IUPAT, hereinafter termed the "Union".

Section 2. It is the intent and purpose of this Agreement to promote and ensure a spirit of
confidence and cooperation between the City of Fort Dodge, lowa, and the members of the Union,
and to set forth the personnel, compensation, and procedural policies agreed to by the members of
the Union and the City of Fort Dodge. Any Atrticle of this Agreement, paragraph, or part thereof, in
conflict with the Civil Service laws, the regulations of the State of lowa governing police
departments or the Public Employment Relations Act, shall be void and of no force and effect.

ARTICLE 2
RECOGNITION

Section 1. The principles of collective bargaining have brought together representatives of
the Union and representatives of the City of Fort Dodge, lowa, for the purpose of negotiating
personnel practices, conditions of work, and rates of pay for the period commencing July 1, 2017
through June 30, 2020.

Section 2.  The City of Fort Dodge hereby recognizes the Union as the sole and exclusive
bargaining agent for those employees in the following described Unit as defined by the lowa Public
Employment Relations Board in Case No. 5367, to wit: Lieutenants, Sergeants and Patrolman
(Police Officer), in all grievances that may arise regarding hours, wages and general working
conditions during the effective period of this Agreement. Excluded from the unit are the Chief of
Police, Assistant Chief of Police, Captains of Police, Meter Repairman, Meter Maids, Maintenance
Men, Office Clerical Employees and all people by law excluded.

Section 3.  The parties agree that this Agreement shall be opened for negotiation no later
than 165 days prior to the certified budget submission date of the City and that during the period
from the commencement of the negotiation of 120 days prior to the certified budget submission
date, the Parties shall meet and endeavor to reach agreement. After said date, the impasse,
procedures of the Public Employment Relations Act, Chapter 20, Code of lowa, as amended shall



apply unless the parties mutually agree in writing to waive the statutory procedures, either in part or
in whole.

ARTICLE 3
RIGHTS AND RESPONSIBILITIES
Section 1. Non-Discrimination: The Employer and the Union agree that there will be no
unlawful, discrimination against any employee as to hiring or termination, wages, training,
upgrading, promotion, transfer, layoff, discipline or otherwise because of race, creed, color, national
origin, sex, age, or religion; nor will there be any effort or attempt to cause such discrimination.
Section 2. Union Membership: The employer will not interfere with the right of its
employees to become members of the Union. The Union will not interfere with the right of
employees to refrain from Union membership. There shall be no discrimination by either party
because of membership or non-membership in the Union.
ARTICLE 4
WAGES
Section 1. Rates of Pay. The rates of pay covering the members of the Fort Dodge Police
Bargaining Unit, effective July 1, 2017 through June 30, 2020 shall be as set out in Exhibits "A,"
"B," "C,” "D," "E," "F" and “G” attached hereto and made a part hereof.

Section 2:  Pay Period. Pay checks will be issued bi-weekly on Friday, with the payroll
cut-off date midnight Saturday preceding the pay date.

Section 3:  Time Sheets. Any employee or his representative shall have the right to
examine the time sheets and other records pertaining to the computation of pay or benefits of that
employee at reasonable times with permission of police administration.

ARTICLES
DEFINITIONS

Section 1:  "Act" shall mean the lowa Public Employment Relations Act, as it may be
amended from time to time.



ARTICLE6
HOURS OF WORK

Section 1:  Each member of the Fort Dodge Police Department subject to the terms of this
Agreement shall work twelve (12) hour shifts, eighty four (84) hours per period.

Section 2:  The normal work schedule for all shift officers shall be three (3) work days
on followed by two (2) days off; two (2) days on followed by three (3) days off; two (2) work
days on followed by two (2) days off. At any time that the City or the Union would like to
discuss a different schedule, both parties agree to meet and confer about that schedule. If the
parties agree on a new schedule, it will be on an agreeable trial period. Schedules will not be
changed except by mutual agreement between the City and the Union.

Staff assigned to the Criminal Investigations Division (CID) will work eighty-four (84)
hours per pay period at the discretion of the Department. If the parties agree on a new schedule,
it will be on an agreeable trial period. Schedules will not be changed except by mutual
agreement between the City and the Union.

Section 3:  When an Officer is called back and works overtime Sunday (midnight to
midnight), the Officer will be compensated at a rate double the employee's normal hourly rate for
each hour worked overtime.

Section 4:  Overtime and Call Backs. Any hours in excess of twelve and one-half (12
) hours per shift or eighty-six (86) hours in a pay period or call backs on days off shall be at the
rate of time and one-half or at the rate of double time, should overtime or callback time be on a
Sunday, a holiday (to include both the employee’s designated holiday and those listed in Article
11), or a vacation day. There will be a two-hour minimum for all call backs.

Section 5:  The Employer shall maintain records of overtime for each employee. Such
records shall be available for inspection by the employee upon reasonable request time.

Section 6: Standby. In the event a Police Officer is required to be on standby for any
shift or part of a shift, the Officer shall receive three (3) hours straight time pay.

Section 7:  Court Appearance. A minimum of two (2) hours straight time shall be given
for court appearances during off duty hours. Multiple hearings on the same day will not count on
separate incidents for the purpose of the minimum. However, if there is a delay of one hour or more
between separate cases on the same day, more than one minimum shall be granted with the
provision that no more than two (2) minimums shall be granted per calendar day. All actual time in
excess of one and one-half hours for the case on a given day shall be compensated for the rate of
time and one-half.

Section 8. Compensatory Time. An employee may elect to take compensatory time off
in lieu of cash payment for any hours earned and paid at time and one-half the employee's regular
hourly wage rate. Actual hours shall be authorized on forms provided by the City for this purpose
and will be returned to the Commanding Officer in charge of the unit or shift. Compensatory time



at the rates herein set out shall be given but the actual dates and time of said time off shall be subject
to the approval of the Shift or Unit Commander.

Section 9. Once every six months, on dates selected by the City, employees must elect to
take unused comp time (comp time for this section is inclusive of court time) or cash in lieu thereof.
If the employee elects to take comp time, the time off must be taken within the following six
months.

Section 10. When compensatory time off is requested by an employee during the pay
period in which it is earned and their request is approved, the employee will be allowed to complete
their normal work schedule.

Section 11. Canine Handler. The Canine Handler shall receive twelve hours flex time
per monthfor the daily care, upkeep, and training of the dog.

Section 12.  Any officer wishing to switch shifts shall submit a written request to the
Chief's office by June 1 and/or December 1 each year. Shift employees will work the twelve (12)
hour shift that they are assigned for four (4) months. The four month shift change will normally
occur in March, July, and November or as close thereto as is reasonable. The months in which the
shift change takes place may be moved upon mutual agreement of both parties. If employees wish
to switch, it shall be by agreement of both employees and the City. This will be accommodated if
possible but shall be handled on a case-by-case basis.

Section 13:  Employees who are engaged in training that is a minimum requirement for
the continuation of certification as a peace officer in the State of lowa will be provided flex time
at time and one half for those hours which are not part of the regular scheduled work day.
Employees who request or are assigned to training beyond the minimum required for
certification and whose request or assignment for training is approved by the Police Chief or the
Police Chief's designee shall have their work schedule temporarily changed to accommodate the
training for that period of time during which the training is held to be a part of the 84 hours of
scheduled work time within the cycle period. SERT team members shall have their training flex
time at time and one half.

Employees who work hours that are greater than 84 but less than or equal to 86 hours
within a cycle period shall have those hours between 84 and 86 placed into a flex bank of hours
on an hour for hour basis to a maximum of 60 hours. If an officer reaches the maximum
accumulation of 60 hours and does not schedule time off, their Command Staff shall be allowed
to schedule time off for that officer in full day increments. Flex time which is approved by
command staff shall be treated in the same manner as holidays and vacation. Any flex time
balance in the officer's account shall be paid out for positive time balances or deducted for
negative time balances from the officer's final paycheck at the time of separation from
employment.

Section 14: The City and Union agree that there shall be up to 40 hours of in-service
training during the calendar year. The City will strive to hold training in 6 - 8 hour increments to
the extent possible as curriculum allows. Training days may be combined into two day



increments, but only as needed based on the training curriculum.

ARTICLEY
SHIFT DIFFERENTIAL

Employees normally assigned to work the shift commencing at 6:00 p.m. and ending at 6:00
a.m. shall be paid thirty five cents (.35¢) extra for all hours worked and for holidays, job related
injury and compensatory time earned effective July 1, 2008. Effective July 1, 2009 this rate shall
increase to forty cents (.40¢). Effective July 1, 2010 this rate shall increase to forty-five cents (.45¢).
Effective July 1, 2011 this rate shall increase to fifty cents (.50¢).

ARTICLE 8
SENIORITY

Seniority among the members of the Fort Dodge Police Department shall be determined
pursuant to lowa Code Section 400.12. In the event that a layoff should occur in the Fort Dodge
Police Department, said reduction in employment shall be pursuant to Section 400.28 of the Code of
lowa. Computation of sick leave shall be pursuant to seniority, as herein defined.

If a layoff should occur in the Fort Dodge Police Department, the City shall provide a
minimum of thirty days notice prior to the effective date of the layoff to the affected employee(s) of
the department.

ARTICLE9
CONVENTION DELEGATES

Section 1. Up to four (4) members of the Fort Dodge Police Department may attend the
local, state or national level and will be granted time off with pay (training days) and sufficient
leave of absence to attend State Board Meetings or conventions. This Article refers to meetings of
the local, state and national professional associations only. Such attendance will not disrupt
departmental operations or create unnecessary overtime.

Section 2.  One member of the Public Professional and Maintenance Employees, Local
2003 IUPAT will be allowed to attend the State Executive Board Meeting and one member will be
allowed to attend the National Convention at their own cost provided one month's advance notice in
writing is provided to the Chief of Police and provided that such attendance will not disrupt
departmental operations or create unnecessary overtime.



ARTICLE 10
VACATION

Section 1.  All members of the Fort Dodge Police Department Bargaining Unit will be
granted vacations with pay on the following basis:

a)  Start—4 hours accrued after each month of service (48 hours/year).

b)  After two (2) years service 7 hours accrued after each month of service (84
hours/year).

c)  After six (6) years service 10.5 hours accrued after each month of service (126
hours/year).

d)  After ten (10) years service 14 hours accrued after each month of service (168
hours/year).

e)  After 14 years of service 17.5 hours accrued after each month of service (210
hours/year).

Vacation accrual rates will change at the start of the first pay period following the
employee’s anniversary date.

Section 2. Each employee shall select their vacation blocks for the year by the end of
January, in order of seniority within each shift. Employees shall schedule between twelve (12)
and eighty-four (84) hours in one block of vacation time. When each employee has made one
choice, the selection process shall begin again in the same order. The selection process shall
continue until each employee has selected enough to exhaust his/her vacation eligibility or until they
are at or below forty (40) hours of vacation time remaining. Employees may reserve from the
vacation selection process up to 40 hours of vacation time. In making their final selections,
employees may use scheduled holiday time or accrued comp time to round out the number of
vacation eligibility days.

Upon completion of the vacation selection process, on a first come — first serve basis, vacation time
may be selected with management approval. Vacation may be taken in a minimum of four (4) hour
increments, unless the employee has less than the four (4) hours left. Carryover of vacation is not
allowed without written authorization of the Chief of Police. Any vacation carry over amounts
authorized by the Chief of Police must be utilized no later than March 31 of the year in which the
carryover occurs or be forfeited.

No more than two employees from the same shift shall be granted scheduled time off
simultaneously using any type of paid time off they have available. Time off will be with the
approval of the shift supervisor and at the discretion of the supervisor.

Employees will be allowed to schedule and use vacation hours prior to actual accrual of
those hours within a calendar year. Should an employee leave employment with the employer and
have a negative balance of vacation hours accrued, the employee shall reimburse the employer for
the value of those negative hours.



The City shall provide, by January 1* of each year, a list of expected hours earned for the
upcoming calendar year to members of the bargaining unit to enable them to appropriately plan and
schedule vacation times for the upcoming calendar year.

ARTICLE 11
HOLIDAYS

Members of the Fort Dodge Police Department shall receive ninety-six (96) hours off per
year in lieu of the eight (8) recognized holidays and these shall be taken within the calendar year in
which they accrue. The actual dates taken are to be with the approval of the Supervisory Shift
Captain. Recognized holidays shall be:

1) New Year’s Day
2) Memorial Day

3) Fourth of July

4) Labor Day

5) Veteran’s Day

6) Thanksgiving Day
7) Christmas Eve

8) Christmas Day

Employees are allowed to schedule any number of holiday hours in any given month with
management approval. Holiday time not used in the calendar year will be lost.

Any officer who does not use any sick days during the calendar year will receive twelve
(12) hours off as a floating holiday during the following year.

ARTICLE 12
SICK LEAVE

Section 1.  All employees shall accrue sick leave at the rate of twelve (12) hours per month
and shall be earned at the end of the said month. Each employee shall be credited with an additional
one-half day of sick leave for each month in which no sick leave is taken, to be accrued each year.

Section 2. Sick leave shall be accumulated up to a maximum of one thousand six hundred
(1600) hours.

Section 3. Itis the responsibility of each member of the Police Department seeking sick
leave to notify the Shift Commander or the officer in charge at least one (1) hour prior to his or her
normal starting time. If an employee is unable to call in within this one (1) hour time period, the
officer shall supply an explanation why such a call-in was not possible.



Section 4. Anemployee who is injured on the job shall make a report of the accident to
the officer in charge of the shift. Absences from work due to an on-the-job injury will not be
charged to an employee's sick leave account.

Section 5. The City shall have subrogation rights to any benefits paid to an employee
making a claim for sick leave and/or medical coverage when the employee's injury or illness is
caused by a third party or arises out of and in the course of employment by a third party.
Employees shall fully cooperate with the City in its prosecution of its subrogation rights.

Section 6. The City, for employees less than three (3) years of service, shall advance up to
eighty (80) hours of sick leave if the officer has no sick leave, comp time or paid hours on the
books. If the officer quits or is terminated before the sick leave is accumulated greater than the
advance, then the City at the time of the termination may deduct such hours from the officer's final
payoff. If the officer quits or is terminated and does not receive a final pay off sufficient to recover
advanced hours, the employee shall reimburse the City for the value of any advanced time.

ARTICLE 13
LEAVE FOR SERIOUS ILLNESS OR DEATH IN FAMILY

Section 1. In case of death in a member's immediate family, as defined in Section 2 below,
said employee shall be allowed up to forty (40) hours off from work, either at the time of the death
or at the time of the funeral, without loss of pay.

Section 2. When an employee is called to serve as a pallbearer, the employee shall receive
pay for the reasonable time lost up to a maximum of four (4) hours. Any other time off for funerals
shall be allowed at the discretion of the Shift Captain or the Chief of Police.

Section 3. The immediate family shall include spouse, children, parents, current spouse's
parents, or any other person legally declared a dependent under I.R.S. rules.

Section 4. The employee shall be allowed up to twenty four (24) hours off at the time of
death or funeral, without loss of pay, in the following cases: step parents, siblings, grandparents,
aunts, uncles, brother-in-law, sister-in-law, son-in-law, daughter-in-law, grandchildren, step-brother
or step-sister if the employee desires to be with the family or attends the funeral.

Section 5. An employee who is compelled to be absent from work because of a serious
illness or other FMLA qualifying event in the immediate family as defined in section 3 above shall
be allowed a maximum of forty (40) hours off without loss of pay per calendar year. An FMLA
qualifying event includes any of the following:

1. at the time of birth of his/her child; or

2. for the needs directly related to the adoption of his/her child, to include foster care;
or

3. due to serious illness as defined in the provisions of the Family Medical Leave Act
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(FMLA) of 1993 and the City’s FMLA policy, in the immediate family.

The City shall comply with the provisions of the Family and Medical Leave Act (FMLA) of
1993 and the City’s FMLA policy. Absences of greater than three (3) consecutive days or
continued re-occurrence of illness or injury shall be considered for FMLA eligibility.

ARTICLE 14
INSURANCE

1. The City shall provide group health insurance benefits that are substantially comparable to
those identified as Alliance Select 4110-111, which includes a $100/$200 deductible,
$750/$1,500 maximum out of pocket and Rx Drug provision of $5.00 Generic and $20
Brand name co-pays. The City shall have, however, the discretion as to the provider and the
insurance contract. Any dispute as to whether benefits are comparable shall be subject to the
grievance procedure.

2. The City will pay 100% of the premium cost of a dental insurance plan and 100% of the
premium cost of a prescription insurance plan for all employees covered by this agreement and
their dependents.

3. The City shall pay for air and ground ambulance coverage at the premium rates in effect on
those dates.

4. A committee of three maximum can meet with the Mayor's designee to discuss claim problems
that unit members may be having with this insurance.

The city shall provide two health insurance plans that employees may select from. The selection of
plan A or plan B is at the option of the employee. Employees who fail to make an affirmative choice
during the open enrollment period shall be determined to have chosen plan A for the purposes of
selecting a health plan option. Open enrollment will generally take place between the dates of
October 15th and November 15th of each plan year.

Plan A

Plan A is a high deductible health plan (HDHP) with a health savings account (HSA). This insurance
will have a deductible of $2500 for single coverage and $5000 for family coverage. Maximum out of
pocket for single is $2500 and for family $5000. The City will contribute one half of the deductible
amount to a health savings account for each employee who participates in a high deductible health
plan. This contribution will occur monthly with one-twelfth of the contribution to be made each
month. Employees are not eligible to contribute to a flexible spending account under this plan.
Employees may make a contribution to the HSA in addition to the employers contribution to a
maximum of that portion of the deductible not provided for by the employer for either the single or
family coverage selection.



Plan B

Said insurance shall include 80/20 co-insurance, $500/$1000 deductible, $1000/$2000 maximum out
of pocket and Rx drug provision of $5 generic, $20 brand name and $85 specialty drug co pays.
Employees shall contribute 8% of the premium cost of this insurance plan on a pre-tax basis.
Employees in this plan only are eligible for reimbursement of 80% of the $500/$1000 deductible
upon presentation of proper documentation that such deductible has been paid. The hospital, medical
and major medical benefits in effect on will remain in effect throughout the term of this agreement as
long as the provisions of Alliance Select or a similar such program are followed.

ARTICLE 15
LEAVE OF ABSENCE

All members of the Fort Dodge Police Department shall be granted leave of absence without
pay for good cause and with the consent of the City Council, without prejudice to seniority or other
rights, providing the leave of absence shall not be used for the purpose of securing or accepting
remunerative employment elsewhere.

Ordinary leave of absence shall be limited to ninety days, but Chapter 400.12 shall dictate
what portion of this leave shall count towards the individual's seniority. A leave of absence for
educational purposes may extend up to twenty-four months. All leaves of absence must be
approved by the City Council, Fort Dodge, lowa.

ARTICLE 16
GRIEVANCE PROCEDURE

Section 1. The term Grievance shall mean a dispute between the parties as it relates to the
terms of this agreement. A Grievance shall be handled in the following manner:

(@) The grievance must be brought to the attention of the Chief within five (5) days of its
alleged occurrence. This may be done either orally or in written form. Written grievances
would be preferred.

(b) The Chief or the individual in command in the absence of the Chief due to vacation or
illness shall have five (5) days in which to answer the grievance.

(c) The aggrieved Party may appeal the decision in Step (b) to the Mayor's designee for the
City. This must be done in writing within five (5) days after the Chief has given his
response.

(d) The Mayor's designee will have seven (7) days in which to answer the grievance.

(e) If the grievance has not been resolved after Step (d), the Union may within five (5) days
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request binding arbitration as prescribed in the lowa Public Employment Relations Act.
Avrbitration costs shall be shared equally by the parties.

The City and the Union, by mutual agreement, may request mediation to help bring
resolution to the grievance. If mediation is agreed upon, the City and the Union shall attempt
to agree upon a mediator. If the parties cannot agree upon a mediator, they shall request that
PERB appoint a mediator. If the issue(s) are not resolved to both parties satisfaction in
mediation the Union shall request binding arbitration within fourteen calendar days after the
mediation session.

(f)  The time limits specified in the grievance procedure shall exclude Saturdays and Sundays
and observed holidays.

(9) Each party may ask for an extension of not more than sixty (60) days, after the neutral has
been selected.

The time limits hereinabove are to be strictly construed and each party will make every
effort to settle the grievance equitably at each step.

Members of the Grievance Committee may meet with the representatives of the City for the
purpose of resolving said grievance during duty hours. A reasonable amount of time will be
allowed for investigation and preparation of grievances consistent with the public safety.

Grievances relating to original entrance, seniority, promotion, removal, demotion or
suspension or other matters accepted under the jurisdiction of the Civil Service Commission shall be
handled in accordance with Chapter 400 of the Code of lowa only and shall not proceed under the
grievance procedure.

ARTICLE 17
UNIFORMS

The City of Fort Dodge shall supply three pairs of pants and three summer shirts, three
winter shirts, and one tie to all uniform officers. Footwear shall be issued to each officer with each
officer receiving one boot-type as needed with a reimbursement maximum of $150. Officers selecting a
boot over $150 shall be responsible for excess cost and taxes over the $150 limit.

Non-uniformed officers shall be allowed a $550 per year clothing allowance.

The City of Fort Dodge shall provide dry cleaning services for dry clean only items and other
items as needed with prior approval of the Chief of Police or his designee.

The City of Fort Dodge shall supply all members of the Fort Dodge Police Department with
personal protective gear.

Upon hire, if the officer does not already own a handgun which meets the City’s
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requirements, the City will provide the officer a hand gun, type and caliber to be selected by the
City. Within the first year of employment officers shall purchase and carry a handgun of their own
choosing provided the following conditions are met:

1. The hand gun shall be purchased and owned solely by the employee.

2. The employee shall be responsible for the upkeep and maintenance of the hand gun at
the employee’s expense.

3. The hand gun must be of .40 caliber and be able to utilize standard issue ammunition as

provided by the employer.

The employee must return any employer issued handgun and holster in their possession.

The employee must purchase his/her own level three, black leather basket weave holster.

The employee must purchase his/her own black leather basket weave magazine pouch if

necessary.

ISR

Officers assigned to CID may purchase a holster for use subject to approval by the employer.

The City agrees to pay for watches and prescription lens, and up to one pair of contact lens
per fiscal year, which are damaged in the line of duty, on the job. Repairs or replacement shall not
exceed $30 for watches and $60 for eyeglass frames, prescription lens will be paid for in total. The
eye examination will not be paid for unless the examination is necessary due to the nature of the
accident.

All City issued items shall be returned upon termination of employment.

ARTICLE 18
AUTHORIZED DEDUCTIONS

Section 1. The City shall deduct, as each employee who shall authorize it in writing, on a
form which is on file with the City and which has not been revoked or declared by law to be illegal,
from each pay period except in the middle pay period in those months having three (3) pay periods,
an amount of money as authorized in writing by such employee. The City Clerk shall within ten
(10) days after the deduction, as hereto set forth, transmit to the appropriate financial institution, the
total of such amount deducted from the employee's paycheck. At such time of transmission, the
City of Fort Dodge shall be absolved and discharged from any further liability and responsibility. In
the event this procedure is declared illegal, then the City shall be under no liability or responsibility
to check off for the Credit Union.

Section 2. Upon presentation by the employees of said unit of signed authorization cards,
the City Clerk shall deduct from the employee's pay for employee's regular Union dues. The City
Clerk will then forward to the Financial Secretary of the Union not later than the 18" day of the
month, such union dues, together with a list giving the name of the employee from whom the
deduction has been made and the amount of the deduction. It is understood that this voluntary
deduction may be cancelled thirty (30) days following the date of written notice by the employee to
the City and Union.

12



ARTICLE 19
RETIREMENT AND DEATH BENEFITS

Any member of the Fort Dodge Police Department retiring on service with twenty-two (22)
years of service with City of Fort Dodge Police Department or disability retirement will be entitled
to pay for his unused vacation period and holiday period and 60% of accumulated sick leave up to
maximum of twelve hundred (1200) hours (.6 x 1200 maximum = 720 hours maximum paid).

In the event of the death of a member of the Police Department covered by this agreement,
his estate will be paid his unused accrued vacation. Life insurance on each officer will be $20,000.

The definition of retirement shall be construed pursuant to Chapters 400 and 411 of the
Code of lowa.

ARTICLE 20
HEALTH AND SAFETY

Section 1. Physical Examinations. The City shall provide physical examinations for all
Police Department members every two years and a schedule shall be setup with one-half the
Department members taking physicals each year. Tetanus and booster shots shall be given to the
members of the Police Department upon the recommendation of the physician. The City shall
provide electrocardiograms to members of the Police Department upon the recommendations of a
physician. A copy of the results of said physical examinations and medical procedures paid for by
the City shall be provided to the Human Resources Department for inclusion in the employee's
personnel file.

Section 2. Vaccinations. The City will, as required by law, offer to all Police personnel
on a voluntary basis Hepatitis B vaccinations at no cost to the employee. The City will keep a
record of each employee who received the vaccinations and medical documentation that the vaccine
took effect.

Section 3. Protective Vests. The City will purchase one bullet-proof vest for each
bargaining unit employee, and such vests will be worn at all times while on duty. The City, upon
request, will provide two cool shirts, for use with the vests. Employees requesting the cool shirts
will be required to use them. Any change from this requirement will be at the direction of the Chief
and the City Manager only, and shall be a matter of departmental policy. The City shall replace
protective vests after being used for five years.

ARTICLE 21
COMMUNICATION COMMITTEE

Section 1. The Police Chief and the City Manager’s designee may meet monthly, as
needed, with representatives of the Fort Dodge Police Bargaining Unit. The purpose of said
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meetings is to informally discuss matters of concern and/or interest to either party. On-duty time
shall be provided for three Bargaining Committee Officers and may be increased if both parties
mutually agree.

Section 2. It is agreed that pending grievances will not be discussed at these meetings.

ARTICLE 22
COLLEGE COMPENSATION

In an effort to promote employee development, the City of Fort Dodge shall pay each non-
probationary officer additional pay according to the following table:

.5 step increase Certificate in Law Enforcement from an accredited college or university.

1 step increase A.A. in Law Enforcement, an A.A.S. in Law Enforcement or a B.A, B.S.
degree in any field from an accredited college or university.

1.5 step increase | B.A or B.S. degree from an accredited college or university with major
course work in a law enforcement, criminal justice, police science, public
administration, or a closely related field. The City and Union shall work
together to review official transcripts and make a determination as to
whether a degree not listed above shall qualify as a closely related field.

All personnel wishing to secure compensation for college credit must submit to the Chief of Police,
prior to granting a credit, an official transcript of college credit earned. If said transcript is not from
lowa Central Community College or other recognized institution of higher education certified by
the North Central Accreditation Association, or contains credit hours which on their face would
appear not to be acceptable for credit at lowa Central Community College in the Law Enforcement
curriculum, then said transcript must have attached thereto a Certificate of Acceptance of Credit
from lowa Central Community College.

ARTICLE 23

MEALS

The members of the Fort Dodge Police Department shall be entitled to one meal at City
expense after fourteen (14) hours continuous service. Meal must not exceed $8.00.

ARTICLE 24
UNION BUSINESS

Section 1. Members of Public Professional and Maintenance Employees, Local 2003
may meet with the designated representatives of the City for the purpose of negotiations, mediation,
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fact finding and arbitration during duty hours, not inconsistent with public safety.

Section 2. No more than two (2) from any shift on duty may attend these meetings.

ARTICLE 25
POLICY CHANGES

Section 1. Any change in the official policy of the Fort Dodge Police Department, which
affects an employee covered by this Agreement, shall be in writing to each individual.

Section 2. The City will provide the Union with a copy of all current rules, regulations, and
procedures. In the event modifications or additions are made to the rules, regulations, and
procedures, the City will provide the Union with any updates.

ARTICLE 26
ADVANCEMENT BY MERIT
A. Procedure:

A Police Officer who has reached Grade 21, Step C, may apply to receive a
meritorious step increase to be effective on their fifth year anniversary date if they meet or
exceed all of the standards established for a meritorious step increase. If the Police Officer
receives this increase, they will remain in Step D for two (2) years before becoming eligible
for Step E in conformance with the collective bargaining agreement. All of those eligible
during a fiscal year must apply to the Police Chief to qualify for the meritorious increase
prior to July 1* of that fiscal year.

A Police Officer who has not qualified for the merit increase to Step D noted above
may qualify for a meritorious increase to Step E effective on their sixth year anniversary
date exclusive of their probationary period after they have reached Grade 21, Step D, if they
meet or exceed all of the standards established for a meritorious step increase. All of those
eligible during a fiscal year must apply to the Police Chief to qualify for the meritorious
increase prior to July 1% of that fiscal year.

A Police Officer may receive only one such meritorious increase. The Chief will
notify the Human Resources of all of those who are entitled to a merit increase.

B. Standards:
The meritorious standards shall include the following:

1. Firearms - the Police Officer must achieve a minimum score of 90 on the firing range.
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2. Physical - the Police Officer must pass the current entrance physical agility
examination and its standards.

3. Written Examination - the Police Officer must achieve a minimum score of 75% on a
written examination, which will test the knowledge and skills required of modern

police patrol work.
ARTICLE 27
TERMS OF AGREEMENT

The parties mutually agree that for the purposes of contract language, this agreement is for a
period of four years, July 1%, 2017 through June 30", 2020.
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For the City of Fort Dodge For the Union
PPME, Local 2003, IUPAT Police
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Approved as to Form
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Memorandum of Agreement
Between the
City of Fort Dodge
and the
PPME Local 2003, District Council 81, IUPAT.

This Memorandum of Agreement (hereinafter “Agreement”) is entered into by and between
the City of Fort Dodge, IA (hereinafter “City”) and PPME Local 2003 (hereinafter “Union™)
for the purpose of allowing members to trade time.

TRADE TIME
Trade time may be granted in accordance with the following provisions:

1. Trade time will be used only when the ordinary ways of obtaining time off are not
available.

2. Officers requesting trade time shall submit the request through the chain of command
on the “Trade Time Request Form”, The “Trade Time Request Form” must be
signed by each officer involved in the trade. Trade time is granted after it has been
approved by the supervisors of the trading officers. This form will be forwarded to
the Department Secretary for documentation, The Patrol Captain will be sent an
¢lectronic copy of the form for their records.

3. Trade time will only be initiated by bargaining unit members. Officers requesting
trade time should submit such requests more than twenty-four (24) hours prior to start
of the shift being traded. If the need for a trade arises inside of the twenty-four (24)
hour window the trade can still be made with the approval of the supervisors of the
two (2) officers.

4. No more than twelve (12) trades may be used during each calendar year and may not
be accumulated from one (1) year to another.

5. Only four (4) trades are allowed in a thirty (30) day period without the approval of
the Patrol Captain. A trade can include up to two (2) days in a row as one (1) trade.

6. For purposes of accounting, only the officer initiating the trade will be credited with
the trade time.

7. Trade time pay back must be completed within a thirty (30) day period of the first
shift (or hours) traded.

8. Only the initial two (2) officers may be involved in the trade.
9. Trade time may not be treated as overtime.

10. In order to participate in the “Trade Time” program, you must have at least one (1)
year of service on the Fort Dodge Police Department.

11. Trade time will not be used for absence from any scheduled departmental training.
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12. Any officer who, without justification, fails to honor his/her trade time commitment
will be subject to the following.

a. 1% Violation - Disciplinary write up and loss of time equal to time and one-
half (1.5) times the amount of time set out in the trade agreement. This will
be taken from Vacation, Holiday or Flex Time.

b. 2m Violation - Disciplinary write up, loss of Vacation and/or Holiday time
equal to time and one-half (1.5) times the amount of time set out in the
trade agreement, and the loss of Trade Time privileges for one (1) year
from the date of the incident.

13. Unfulfilled Trade Forgiveness. The City agrees to forgive an unfulfilled trade(s) where
the City terminates the officer’s employment due to the following:

a. A departmental reduction in force; or

b. If an officer is killed while on duty, dies while not on duty, or is
permanently and total disabled as defined under Chapter 85 or Chapter 411
of the Jowa Code.

14. The City and Union agree that an officer’s voluntary termination of his/her
employment, or the City’s termination of an officer’s employment for any reason other
than those stated in section 13, are not conditions requiring forgiveness of any
unfulfilled trades.

15. If an officer separates from employment for any reason other than those stated in
section 13 prior to that officer fulfilling his/her trade agreement obligation, then that
officer will be required to pay the city back all unfulfilled trade time hours at the rate
of time and one-half (1.5).

This Agreement shall be effective as of the date of signing and shall be incorporated into the
collective bargaining agreement effective July 1, 2017 thru June, 30, 2020.

%A—/ %D'::é/)
Lo 2 307

N. Anderson Date
Hyzhan Resource Director
City of Fort Dodge

IUPAT, Local 2003 Date
Bl gl S Jos)r
Mark Hubbard Date

Union Business Representative
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Memorandum of Understanding
Between the
City of Fort Dodge
and the
PPME Local 2003, District Council 81, TUPAT.

This Memorandum of Understanding (hereinafter the “Agreement™) is entered into by
and between the City of Fort Dodge, lowa (hereinafter the “City””) and PPME Local 2003
(hereinafter the “Union™).

The intent of this memo is to provide clarification to Article 22, on College
Compensation, regarding a B.A. or B.S degree that would qualify for a 1.5 step increase
in pay. The collective bargaining agreement currently states in order for a non-
probationary officer to receive a 1.5 step increase, he or she must hold a “B.A. or B.S.
degree from an accredited college or university with major course work in a law
enforcement, criminal justice, police science, public administration, or a closely related
field.” The City and Union shall work together to review official transcripts and make a
determination as to whether a degree not listed above shall qualify as a “closely related
field.”

A degree in a closcly related field shall be defined as that which the employee is expected
to apply their knowledge and expertise, as indicated on their official B.A. or B.S. college
transcript, on a regular, continual basis within the course of their assigned police work.

Both parties agree to apply this understanding of a closely related field to determine
whether or not an officer qualifies for the additional college credit pay. This Agreement
shall be effective as of the date of signing and shall be in full force and effect for the
collective bargaining agreement between the City of Fort Dodge and PPME Local 2003
effectiye July 1, 2017 through June 30, 2020.

27s5Ee17 M
Andy itz Date ie N. Anderson Date
DeanottheCpunci ) uman Resource Director
City of Fort Dodge
x@i@ﬂ W 19f4/i7
IUPAWcal 2003 Date
/i 4:;4454/ /eli5lr7
Mark Hubbard Date

Union Business Representative



Memorandum of Understanding
Between the
City of Fort Dodge
and the
PPME Local 2003, District Council 81, IUPAT.

This Memorandum of Understanding (hereinafter the “Agreement”™) is entered into by
and between the City of Fort Dodge, lowa (hereinafter the “City™) and PPME Local 2003
(hereinafter the *“Union™).

The intent of this memo is to change Article 17, Uniforms, subsection #3 regarding the
type of weapon officers are allowed to carry. The collective bargaining agreement
currently states “The handgun must be of .40 caliber and be able to utilize standard issue
ammunition as provided by the employer.” Due to the increasing diversity of the police
department and the desire to continug to recruit and retain a diverse police force, the City
and the Union have determined there should be more than one type/size of handgun
allowed to accommodate different body types, ensure a good fit, and permit the officer to
adequately perform their duties.

Therefore, the City and Union both agree to the following language change to Article 17,
subsection 3, of the collective bargaining agreement: “The handgun chosen must be of a
9MM, .40 Caliber or .45 Caliber, and must be able to utilize standard issued ammunition
as supplied by the employer. Hand guns chosen must be in accordance with the policy of
the Fort Dodge Police Department.”

All other language remains the same.

This Agreement shall be effective as of the date of signing and shall be in full force and
effect for the collective bargaining agreement between the City of Fort Dodge and PPME
Local 2003 effective July 1, 2017 through June 30, 2020.

)

Da

QZOLS}_&\_ } Il‘l/_/_ !'9/”/1-7 City of Fort Dodge.

IUPAT,\@cal 2003 Date

%JM /Al 7

Mark Hubbard Date
Union Business Representative
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Memorandum of Agreement
Between the
City of Fort Dodge
and the
PPME Local 2003, District 81, IUPAT

This Memorandum of Agreement (hereinafter “Agreement”} is entered into by and between the
City of Fort Dodge, 1A (hereinafter “City”) and PPME Local 2003 (hereinafter “Union”) for the
purpose of the identifying compensation for Special Emergency Response Team (SERT) members
who are called to active duty status.

SERT ASSIGNMENTS

Members of the Spécial Emergency Response Team (SERT) will be compensated as follows:

1. SERT members who are required to report for duty on days that they are scheduled to work:
a) SERT members who are required to report to work two {2} or more hours prior to-
. their regular shift shall receive a two-hour minimum comp time at time and one-half
for all time worked before the start of their shift. Any additional hours worked up to
start of their shift will be paid at a rate of time and one-haif.

b) If the SERT assignment requires a member to report for dUty less than two (2) hours
prior to the start of their regular shift, comp time shall be provided at a rate of time
and one-half.

¢} For SERT assighments immediately following their regular shift, all time worked shall
be comp time at time and one-half. Immediately following their shift means the
member is not relieved of duty at the end of their shift to go home. They are
expected to work continuously and transition right into their SERT assignment.

2. SERT members who are required to report to duty on a scheduled day off:
a) SERT members who are required to report for duty on a scheduled day off shall
receive @ minimum of two (2) hours comp time at a rate of time and one-half.

b) Hours actually worked in excess of two (2) hours shall be comp time at a rate of time
and one-half. ‘

c) SERT assignments that fall on a scheduled day off that is a Sunday, a vacation day or
holiday, (to include both employee’s designated holiday and those listed in Article
11) the hours shall be comp time at a rate of double-time.

This agreement shall be effective as of the date of sighing and shall be incorporated into the -
collective bargaining agreement effective July 1, 2017 thru June 30, 2020,

L\ 7
IUPAT, Local 2003 Date . if ie N, Anders
y M - Human Resource Director
‘%M/f/'é ' 9’4/ Ftf ”//(’f City of Fort Dodge
Mark Hubbard Date

Union Business Representative




EXHIBIT "A"

POLICE DEPARTMENT

WAGE GRADES
Probationary Non-Certified POlICe OFfICEN ..........cooeiiiiiicce e 20 A
Probationary Certified POIICE OFfICEN........cccvveiiice e 21 A
POIICE OFFICET ...ttt b bbbttt 21
SEITBANT ...ttt ettt et bbb b b kR e R R e R e R e R R e R e R e e e b e b e e e e e b e e nnenens 22
[ TCTU (] - RSO RTSSOPRR 24

Advancement through the steps in each pay grade shall be as follows:
Probationary Police Officer/Non-Certified — one year Grade 20/A.
Probationary Certified Officer — one year at Grade 21/A
Non-Probationary/Certified Probationary:

@ One (1) year in Step A.

(b) Two (2) years in Step B.
(© Two (2) years in Step C.
d) Two (2) years in Step D.
(e Five (5) years in Step E.

Probationary period for certified officers is nine (9) months per lowa Code 400.8(3).

Cost of Living increases across the board for all employees in the Bargaining Unit beginning
with:

711/17 - 2%

1/1/18 - 1.50%
7/1/18 - 1.50%
1/1/19 - 1.50%
7/1/19 - 1.25%
1/1/20 - 1.25%

Terms — 3 years July 1, 2017 to June 30, 2020
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84 hour pay period Exhibit B Police
2% increase Salary Schedule
Steps based on hourly rates Effective 7/1/2017
Hourly rate times 84 equals bi-weekly rate
Hourly rate times 2184 equals annual rate
Grade A B C D E F
Annual $46,654.60 $48,873.53 $51,120.92 $53,567.44 $56,042.41 $58,844.53
19 Bi-weekly $1,794.41  $1,879.75 $1,966.19  $2,060.29  $2,155.48 $2,263.25
Hrly $21.36 $22.38 $23.41 $24.53 $25.66 $26.94
Annual $48,873.53 $51,120.92  $53,567.44 $56,042.41 $58,716.52 $61,652.34
20 Bi-weekly $1,879.75  $1,966.19 $2,060.29  $2,155.48  $2,258.33  $2,371.24
Hrly $22.38 $23.41 $24.53 $25.66 $26.88 $28.23
Annual $51,120.92 $53,567.44  $56,042.41 $58,716.52 $61,561.31 $64,639.37
21 Bi-weekly $1,966.19  $2,060.29 $2,155.48  $2,258.33  $2,367.74  $2,486.13
Hrly $23.41 $24.53 $25.66 $26.88 $28.19 $29.60
Annual $53,567.44 $56,042.41 $58,716.52 $61,561.31 $64,491.45 $67,716.02
22 Bi-weekly $2,060.29  $2,155.48 $2,258.33  $2,367.74  $2,480.44 $2,604.46
Hrly $24.53 $25.66 $26.88 $28.19 $29.53 $31.01
Annual $56,042.41 $58,716.52 $61,561.31 $64,491.45 $67,592.27 $70,971.88
23 Bi-weekly $2,155.48  $2,258.33 $2,367.74  $2,480.44  $2,599.70 $2,729.69
Hrly $25.66 $26.88 $28.19 $29.53 $30.95 $32.50
Annual $58,716.52 $61,561.31 $64,491.45 $67,592.27 $70,806.89 $74,347.23
24 Bi-weekly $2,258.33  $2,367.74 $2,480.44  $2,599.70  $2,723.34  $2,859.51
Hrly $26.88 $28.19 $29.53 $30.95 $32.42 $34.04
Annual $61,561.31 $64,491.45 $67,592.27 $70,806.89 $74,163.74 $77,871.93
25 Bi-weekly $2,367.74  $2,480.44 $2,599.70  $2,723.34  $2,852.45 $2,995.07
Hrly $28.19 $29.53 $30.95 $32.42 $33.96 $35.66
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84 hour pay period Exhibit C Police
1.5% increase Salary Schedule
Steps based on hourly rates Effective 1/1/2018
Hourly rate times 84 equals bi-weekly rate
Hourly rate times 2184 equals annual rate
Grade A B C D E F
Annual $47,354.42 $49,606.64 $51,887.73 $54,370.95 $56,883.05 $59,727.20
19 Bi-weekly $1,821.32  $1,907.95 $1,995.68  $2,091.19 $2,187.81  $2,297.20
Hrly $21.68 $22.71 $23.76 $24.90 $26.05 $27.35
Annual $49,606.64 $51,887.73 $54,370.95 $56,883.05 $59,597.26 $62,577.13
20 Bi-weekly $1,907.95  $1,995.68 $2,091.19  $2,187.81  $2,292.20 $2,406.81
Hrly $22.71 $23.76 $24.90 $26.05 $27.29 $28.65
Annual $51,887.73 $54,370.95 $56,883.05 $59,597.26 $62,484.73 $65,608.97
21 Bi-weekly $1,995.68  $2,091.19 $2,187.81  $2,292.20 $2,403.26  $2,523.42
Hrly $23.76 $24.90 $26.05 $27.29 $28.61 $30.04
Annual $54,370.95 $56,883.05 $59,697.26 $62,484.73 $65,458.82 $68,731.76
22 Bi-weekly $2,091.19 $2,187.81 $2,292.20  $2,403.26  $2,517.65 $2,643.53
Hrly $24.90 $26.05 $27.29 $28.61 $29.97 $31.47
Annual $56,883.05 $59,597.26 $62,484.73 $65,458.82 $68,606.15 $72,036.46
23 Bi-weekly $2,187.81  $2,292.20 $2,403.26  $2,517.65 $2,638.70 $2,770.63
Hrly $26.05 $27.29 $28.61 $29.97 $31.41 $32.98
Annual $59,597.26 $62,484.73 $65,458.82 $68,606.15 $71,868.99 $75,462.44
24 Bi-weekly $2,292.20  $2,403.26 $2,517.65 $2,638.70  $2,764.19  $2,902.40
Hrly $27.29 $28.61 $29.97 $31.41 $32.91 $34.55
Annual $62,484.73 $65,458.82 $68,606.15 $71,868.99 $75,276.20 $79,040.01
25 Bi-weekly $2,403.26  $2,517.65 $2,638.70 $2,764.19  $2,895.24  $3,040.00
Hrly $28.61 $29.97 $31.41 $32.91 $34.47 $36.19
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84 hour pay period Exhibit D Police
1.5% increase Salary Schedule
Steps based on hourly rates Effective 7/1/2018
Hourly rate times 84 equals bi-weekly rate
Hourly rate times 2184 equals annual rate
Grade A B C D E F
Annual $48,064.73 $50,350.74 $52,666.05 $55,186.52 $57,736.29 $60,623.11
19 Bi-weekly $1,848.64  $1,936.57 $2,025.62  $2,122.56  $2,220.63  $2,331.66
Hrly $22.01 $23.05 $24.11 $25.27 $26.44 $27.76
Annual $50,350.74 $52,666.05 $55,186.52 $57,736.29 $60,491.22 $63,515.78
20 Bi-weekly $1,936.57 $2,025.62 $2,122.56  $2,220.63  $2,326.59  $2,442.91
Hrly $23.05 $24.11 $25.27 $26.44 $27.70 $29.08
Annual $52,666.05 $55,186.52 $57,736.29 $60,491.22 $63,422.00 $66,593.10
21 Bi-weekly $2,025.62  $2,122.56 $2,220.63  $2,326.59  $2,439.31  $2,561.27
Hrly $24.11 $25.27 $26.44 $27.70 $29.04 $30.49
Annual $55,186.52 $57,736.29 $60,491.22 $63,422.00 $66,440.70 $69,762.73
22 Bi-weekly $2,122.56  $2,220.63 $2,326.59  $2,439.31  $2,555.41  $2,683.18
Hrly $25.27 $26.44 $27.70 $29.04 $30.42 $31.94
Annual $57,736.29 $60,491.22 $63,422.00 $66,440.70 $69,635.25 $73,117.01
23 Bi-weekly $2,220.63  $2,326.59 $2,439.31  $2,555.41  $2,678.28 $2,812.19
Hrly $26.44 $27.70 $29.04 $30.42 $31.88 $33.48
Annual $60,491.22 $63,422.00 $66,440.70 $69,635.25 $72,947.02 $76,594.37
24 Bi-weekly $2,326.59  $2,439.31 $2,555.41  $2,678.28  $2,805.65 $2,945.94
Hrly $27.70 $29.04 $30.42 $31.88 $33.40 $35.07
Annual $63,422.00 $66,440.70 $69,635.25 $72,947.02 $76,405.34 $80,225.61
25 Bi-weekly $2,439.31  $2,555.41 $2,678.28  $2,805.65  $2,938.67  $3,085.60
Hrly $29.04 $30.42 $31.88 $33.40 $34.98 $36.73
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84 hour pay period Exhibit E Police
1.5% increase Salary Schedule
Steps based on hourly rates Effective 1/1/2019
Hourly rate times 84 equals bi-weekly rate
Hourly rate times 2184 equals annual rate
Grade A B C D E F
Annual $48,785.70 $51,106.00 $53,456.04 $56,014.32 $58,602.34 $61,532.46
19 Bi-weekly $1,876.37 $1,965.62 $2,056.00 $2,154.40 $2,253.94 $2,366.63
Hrly $22.34 $23.40 $24.48 $25.65 $26.83 $28.17
Annual $51,106.00 $53,456.04 $56,014.32 $58,602.34 $61,398.59 $64,468.52
20 Bi-weekly $1,965.62 $2,056.00 $2,154.40 $2,253.94  $2,361.48 $2,479.56
Hrly $23.40 $24.48 $25.65 $26.83 $28.11 $29.52
Annual $53,456.04 $56,014.32 $58,602.34 $61,398.59 $64,373.33 $67,592.00
21 Bi-weekly $2,056.00 $2,154.40 $2,253.94  $2,361.48 $2,475.90 $2,599.69
Hrly $24.48 $25.65 $26.83 $28.11 $29.47 $30.95
Annual $56,014.32 $58,602.34 $61,398.59 $64,373.33 $67,437.31 $70,809.18
22 Bi-weekly $2,154.40 $2,253.94 $2,361.48 $2,475.90 $2,593.74 $2,723.43
Hrly $25.65 $26.83 $28.11 $29.47 $30.88 $32.42
Annual $58,602.34 $61,398.59 $64,373.33 $67,437.31 $70,679.77 $74,213.76
23 Bi-weekly $2,253.94  $2,361.48 $2,475.90 $2,593.74 $2,718.45 $2,854.38
Hrly $26.83 $28.11 $29.47 $30.88 $32.36 $33.98
Annual $61,398.59 $64,373.33 $67,437.31 $70,679.77 $74,041.23 $77,743.29
24 Bi-weekly $2,361.48 $2,475.90 $2,593.74  $2,718.45  $2,847.74  $2,990.13
Hrly $28.11 $29.47 $30.88 $32.36 $33.90 $35.60
Annual $64,373.33 $67,437.31 $70,679.77 $74,041.23 $77,551.42 $81,428.99
25 Bi-weekly $2,475.90 $2,593.74  $2,718.45 $2,847.74  $2,982.75 $3,131.88
Hrly $29.47 $30.88 $32.36 $33.90 $35.51 $37.28
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84 hour pay period Exhibit F Police
1.25% increase Salary Schedule
Steps based on hourly rates Effective 7/1/2019
Hourly rate times 84 equals bi-weekly rate
Hourly rate times 2184 equals annual rate
Grade A B C D E F
Annual $49,395.52 $51,744.82 $54,124.24 $56,714.50 $59,334.87 $62,301.61
19 Bi-weekly $1,899.83  $1,990.19 $2,081.70 $2,181.33  $2,282.11  $2,396.22
Hrly $22.62 $23.69 $24.78 $25.97 $27.17 $28.53
Annual $51,744.82 $54,124.24 $56,714.50 $59,334.87 $62,166.07 $65,274.38
20 Bi-weekly $1,990.19 $2,081.70 $2,181.33  $2,282.11  $2,391.00 $2,510.55
Hrly $23.69 $24.78 $25.97 $27.17 $28.46 $29.89
Annual $54,124.24 $56,714.50 $59,334.87 $62,166.07 $65,178.00 $68,436.90
21 Bi-weekly $2,081.70  $2,181.33 $2,282.11  $2,391.00 $2,506.85 $2,632.19
Hrly $24.78 $25.97 $27.17 $28.46 $29.84 $31.34
Annual $56,714.50 $59,334.87 $62,166.07 $65,178.00 $68,280.28 $71,694.29
22 Bi-weekly $2,181.33  $2,282.11 $2,391.00 $2,506.85  $2,626.16  $2,757.47
Hrly $25.97 $27.17 $28.46 $29.84 $31.26 $32.83
Annual $59,334.87 $62,166.07 $65,178.00 $68,280.28 $71,563.27 $75,141.44
23 Bi-weekly $2,282.11  $2,391.00 $2,506.85  $2,626.16  $2,752.43  $2,890.06
Hrly $27.17 $28.46 $29.84 $31.26 $32.77 $34.41
Annual $62,166.07 $65,178.00 $68,280.28 $71,563.27 $74,966.74 $78,715.08
24 Bi-weekly $2,391.00 $2,506.85 $2,626.16  $2,752.43  $2,883.34  $3,027.50
Hrly $28.46 $29.84 $31.26 $32.77 $34.33 $36.04
Annual $65,178.00 $68,280.28 $71,563.27 $74,966.74 $78,520.81 $82,446.85
25 Bi-weekly $2,506.85 $2,626.16 $2,752.43  $2,883.34  $3,020.03  $3,171.03
Hrly $29.84 $31.26 $32.77 $34.33 $35.95 $37.75
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84 hour pay period Exhibit G Police
1.25% increase Salary Schedule
Steps based on hourly rates Effective 1/1/2020
Hourly rate times 84 equals bi-weekly rate
Hourly rate times 2184 equals annual rate
Grade A B C D E F
Annual $50,012.97 $52,391.63 $54,800.80 $57,423.43 $60,076.55 $63,080.38
19 Bi-weekly $1,923.58 $2,015.06 $2,107.72  $2,208.59  $2,310.64  $2,426.17
Hrly $22.90 $23.99 $25.09 $26.29 $27.51 $28.88
Annual $52,391.63 $54,800.80 $57,423.43 $60,076.55 $62,943.15 $66,090.31
20 Bi-weekly $2,015.06  $2,107.72 $2,208.59  $2,310.64  $2,420.89 $2,541.93
Hrly $23.99 $25.09 $26.29 $27.51 $28.82 $30.26
Annual $54,800.80 $57,423.43 $60,076.55 $62,943.15 $65,992.72 $69,292.36
21 Bi-weekly $2,107.72  $2,208.59 $2,310.64  $2,420.89  $2,538.18 $2,665.09
Hrly $25.09 $26.29 $27.51 $28.82 $30.22 $31.73
Annual $57,423.43 $60,076.55 $62,943.15 $65,992.72 $69,133.78 $72,590.47
22 Bi-weekly $2,208.59  $2,310.64 $2,420.89  $2,538.18 $2,658.99  $2,791.94
Hrly $26.29 $27.51 $28.82 $30.22 $31.65 $33.24
Annual $60,076.55 $62,943.15 $65,992.72 $69,133.78 $72,457.81 $76,080.70
23 Bi-weekly $2,310.64  $2,420.89 $2,538.18  $2,658.99  $2,786.84  $2,926.18
Hrly $27.51 $28.82 $30.22 $31.65 $33.18 $34.84
Annual $62,943.15 $65,992.72 $69,133.78 $72,457.81 $75,903.83 $79,699.02
24 Bi-weekly $2,420.89  $2,538.18 $2,658.99  $2,786.84  $2,919.38  $3,065.35
Hrly $28.82 $30.22 $31.65 $33.18 $34.75 $36.49
Annual $65,992.72 $69,133.78 $72,457.81 $75,903.83 $79,502.32 $83,477.44
25 Bi-weekly $2,538.18  $2,658.99 $2,786.84  $2,919.38  $3,057.78  $3,210.67
Hrly $30.22 $31.65 $33.18 $34.75 $36.40 $38.22
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